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Overview

After 30 years of working in the disability community* 1 find that one of the most successful ways to break down barriers
against those with a disability is visually. | have been awarded a small grant by the Biella Foundation to compose and
produce a book that will dispel the stereotypical myths about the limitation of those with a disability. The working title is
“Capital Investment: Employees, Your Most Important Product”. | anticipate the book to accommodate between 200-250
participants. | have started the collection process and examples follow. Please note that the pages are simply samples
and are shown to illustrate the content of the book by the activities represented in the pictures and ideas for quotes or
profiles about each participant.

We are pleased to confirm George H.W. Bush has submitted a letter in support of his signing of the ADA. We have also
received quotes from Senator Tom Harken and Senator Bob Dole, indicating their support of the employment of people
with disabilities.

Distribution

Distribution of “Working Capital” will include all areas of employment from small businesses working with local disability
employment services to corporate supplier diversity professionals. Job banks, vocational rehabilitation departments,
government agencies, and many advocacy organizations have shown support for this document.

The United States Business Leadership Network (USBLN) is supportive of the project and they are our key to getting the
book out to major corporations throughout the country. It is, however; one of my top priorities to make sure that smaller
businesses become aware of the positive impact of employees with a disability.

Cost

It is anticipated that the initial Biella Foundation grant will cover the cost of publishing the first run of books. Until that
supply is diminished the book will be distributed at no cost except for postage. From that point on a nominal fee will be
charged to cover additional printing and expenses.

Selection of Photographs and Profiles

| am canvassing organizations, corporations, government agencies, and private individuals across the country that strive
to prepare people with disabilities to enter the workplace. | am trying to locate at least one person to be represented from
each state,
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*About Marc Goldman

Marc Goldman has worked within the disability community for the past 30 years as the founder and owner of Damon
Brooks Associates, a speaker and entertainment bureau that works exclusively with those who have a disability. He has
served as a member of the Governor of California’s Committee on the Employment of People With Disabilities and as a
board member of the Los Angeles City College Disability Office for Students for Disabilities.
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Mark Wellman

Purk Ranger - Speaker

Mark is the pionesr of "axtrama athlates” with a disability, and olan
usas a cimbing wal and his adaptiva gasr to der ta team

building to corporata groups. Injured during a rock climbing adventure,
ha documents his recovery and retwm 1o rock cfimbing, sit-skiing and
other extrema leals in his prasantations and book, "Climbing Back”
He fraquenity uses his adaplive climbing geer io scals cimbing walls
part of his preaentation.

Mark Goffaney
Musiclan - Speaker
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Sharalne Rawlinson Roberts

Markating Marager
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David Baldridgs

Professor at Oregon State University

“Work is about abity. Not disabilly. Paople with disabilities
airu not less able but rather include a ful spectrum of abilties
Inchuding those who are brilfant and exceplionally Waiented
{think Stephen Hawking). My mission i 10 halp Individuals
ond omganizalions tap the abiities of persons with
(dis)abliities and exiend the careers of older employess.”

for
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Jaremy Siegers
President - Sharp Mill Graphica

employers/customers.
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oxpartisg, croativity, ambiticn and passion it is much
stronger than somao woak meusclos ©
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prospective

It is my hope to include as many from all aspects of the disability community. Attached are several samples of images
and text. They ARE NOT in their final layout. Each page will be creatively designed. Here is what we are seeking:

1. A photograph of an individual in the workplace who has gained employment through your organization. (We are not
looking for headshots.) Each picture should be 300 dpi or higher.

http://damonbrooks.com/book/
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2. JobTitle /Company/ location

3. A quote about how your client or how your employee sees themself in the work or market place. The attached have
SAMPLES of what that paragraph might include.

4. (Optional) A testimonial from the employer about their experiences in hiring and maintaining an employee with a
disability.

I look forward to your response, your feedback, your suggestions, questions., and most of all, your photographs and
stories. We are in hopes of securing much of our information by mid-January. Thanks, you for your assistance.

Sincerely,
Marc Goldman

(805) 604-9017
Marc@DamonBrooks.com

PhotoRetease. pdf for Book
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