§ 3.15

POSTING OBLIGATIONS

WHISTLEBLOWERS ARE PROTECTED

The Dhwigion of Labor Standaeds Baforcsment belioves that the smuple posting below meets $he reouirsments of Labor
Code Section 1102800 This docwment ronst be printed to 8.3 % 14 inch paper with margios ne larger than one-half inch

in order fo conform to the statubory yeguiressent that the lettering be larper than size 14 point type.

WHISTLEBLOWERS ARE PROTECTED

it is the public policy of the State of California to encourage employees to nolify an appropriate
govemment or law enforcement agency, person with authority over the emplovee, or another
employee with authority to investigate, discover, or correct the violation or noncompliance, and o
provide inforrnation to and teslify before a public body conducting an investigation, hearing or inquiry,
when they have reason to believe their employer is violating a state or federal statute, or violating or
not complying with a local, state or federal rule or regulation.

YWho is protected?

Fursuant o Califomia Labor Code Section 1102 .5, employees are the profecied dass of individuals.
“Employes” means any person ioyed by an employer, private or public, including, but not limited
fo, individuals employed by the state or any subdivision thereof, any county, city, city and county,
including ary charter city or county, and any school district, community m{lﬁge distict, municipal or
public corporation, poliical subdivision, or the University of California. [California Labor Code Section
11061

What is a whistieblowey

A “whistieblower” is an WWE who discloses information o a govermmen

agency, person with authorily over the emploves, or to another mmiﬁyee mﬁ’; authority i@ zmemgate
discover, or correct the violation or noncompliance, or who provides information fo or testifies

public body conducting an irvestigation, hearing or inquiry, where the employee has m&sma&e
case 1o believe that the information éﬁsﬁoﬁ&s

1. & violation of a stade or federal siatufe,

2. A violation or noncompliance with a local, state or federal rue or regulation, or

3. With reference fo employee safety or health, unsafe working condiions or work practices in the
employee’s employment or place of employment.

& whistleblower can also be an employee who refuses I pam;mie in an activity that would result in a
viclabon of a state or federal statule, or a violation of or noncompliance with a local, state or federal
rule or regulation.

nemployer m&y m‘i make, adwt or vmfm:& any rule, regulation, or policy preventing an
&mawe from being a whistieblower.

2. An employer may not retaliale against an employee who s 2 whistieblower.

3 An employer may not retaliale against an employee for refusing to participate in an activity that
would result in a violation of a state or federal statute, or a violation or noncompliance with a
state or federal wie or regulation.

4. An employer may not retaliate against an employee for having exerdised his or her rights as a
whistlieblower in any former employment.

schion 1102 5, if an employer retalistes against a whistieblower, the
eﬁgﬁ@y&r may be required o mrﬁiﬁ% the E‘MW‘E ﬁempmmni arnd work benefits, pay lost wages,
and take other steps necessary fo comply w F.

Ef YO m mﬁamm Wmmg possible viclations of stale or federal statutes, rules, or regulations,
or violalions of fiduciary responsibility by a corporation or limited liability company to its shareholders,
investors, or employees, call the California State Attorney General's Whistleblower Hotline at
1-800-952-5228. The Attormney General will refer your call to the appropriate government authority for
review and possible investigation.
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